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The IAEPT Transformation Army
(ITARMY) Talent Search
Tournament, a flagship national
initiative aimed at identifying,
nurturing, and empowering
young talent across India, was
officially launched on 13 June,
2026 by Dr. Madhavi, President,
|AEPT.

The poster unveiling ceremony
marked the commencement of
one of India's most
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The initiative seeks to create a
nationwide platform for
recognizing academic
excellence, encouraging
competitive learning, and
providing scholarship
opportunities to deserving
students.

The launch event was attended
by Prof. Siva Prasad, General
Secretary, IAEPT,

4

Indgiants Association of Educators
& Professional Trainers - |IAEPT

(Registered under Telangana Societies Registration Act, 2001, Reg. No: 152 of 2023 - 80G & 12A Reg. No. AACAI5594EF20231)

The Sixth Element Classroom to Cosmos
It captures IAEPT’s living journey where educators ignite

youth classrooms, evolve into hybrid constellations, ideas

become action and every programme, fellowship and
forum shapes minds to lead education from grounded
purpose to global possibility.
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Mr. T. Siva Prasad Reddy,
Principal, Vivekananda College
of Education,Hyderabad

and members of the

Indgiants Team, who expressed
their commitment to making
the Tournament a
transformative force in the
educational landscape.

Speaking on the occasion,

Dr. Madhavi emphasized that
ITARMY aims to build India's
largest academic talent
discovery ecosystem by
identifying future innovators,
scientists, engineers, medical
professionals, educators,
entrepreneurs, and leaders
through structured academic
competitions and scholarship
programs.
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The Tournament offers multiple
streams catering to different
age groups and academic
interests, including Child
Prodigy, JEE Foundation, NEET
Foundation, Engineering
Scholarship, and Medical
Scholarship categories. Through
this initiative, IAEPT seeks to
promote self-learning,
innovation, STEM education,
academic benchmarking, and
research orientation among
students.

The program's vision is to
identify talent, inspire
excellence, and transform
futures. By connecting students,
educational institutions,
industry partners, and academic
organizations, ITARMY is
expected to play a significant
role in shaping future-ready
learners and supporting India's
educational development goals.

IAEPT invites schools, educators,
parents, and students across
the country to participate in this
landmark initiative and
contribute to building a stronger
and more innovative academic
ecosystem.

Pl TRANSFORMATION

Call for Contributions

Dear IAEPT Life Members,
Greetings from IAEPT !

We invite you to contribute
original research articles,
academic papers, case studies,
best practices, and insightful
write-ups for publication in the
IAEPT Newsletter.

Your expertise, experiences,
and insights can greatly enrich
our professional community
and provide valuable learning
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opportunities for fellow
educators, trainers,
researchers, and practitioners.

We encourage contributions
that address contemporary
issues, innovative practices,
emerging trends, and impactful
research across disciplines
related to education, training,
management, technology, and
professional development.

We look forward to receiving
your valuable contributions.

Editorial Team
IAEPT Newsletter
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Soft Skills & Strong Futures

Preparing Students for Careers, Leadership, and Lifelong Success

In an era marked by rapid
technological advancement,
globalization, and evolving
workplace expectations,
educational institutions face a
significant challenge: preparing
students not only for
examinations but also for
successful careers. While
academic knowledge and
technical competence remain
essential, employers increasingly
emphasize another set of
competencies that often
determine long-term success in
the workplace—soft skills.

Soft skills refer to the personal,
interpersonal, and professional
attributes that enable individuals
to work effectively with others,
adapt to changing circumstances,
and contribute positively to
organizational goals.
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They are the skills that transform  The nature of work has
knowledgeable graduates into changed dramatically over the
productive employees, effective  past few decades. Automation,
leaders, and valuable members artificial intelligence, digital

of society. communication, and global

Why Soft Skills Matter in the Modern collaboration have )
Workplace- transformed the skills

Today, organizations across employers seek.

industries recognize that
technical expertise can be taught
and updated, but qualities such
as communication, teamwork,
emotional intelligence, and
adaptability are often what
distinguish exceptional
employees from average
performers. Therefore,
educators have a vital
responsibility to integrate soft-
skills development into the
learning experience.

[T —" -
socrine 3o ||

WWW.IAEPT.COM

Page no: 3


https://iaept.com/

22 JUNE, 2026

Organizations now require
employees who can:

e Communicate professionally

* Collaborate effectively

* Adapt to change

¢ Solve complex problems

* Demonstrate initiative and
leadership

* Manage time and priorities

* Build positive workplace
relationships

An employee may possess
outstanding technical
knowledge, but without these
complementary skills, their
ability to contribute
meaningfully to organizational
success can be limited.

The Gap Between Academic
Achievement and Employability

Many employers report that
graduates often enter the
workforce with strong
theoretical knowledge but
insufficient workplace
readiness. This gap is not due to
a lack of intelligence or effort;
rather, it reflects the increasing
importance of interpersonal
and professional competencies.

Common challenges observed
among new employees include:

¢ |neffective communication

¢ Limited confidence

¢ Challenges in teamwork

* Poor time-management

* Improper conflict resolution

* Resistance to feedback and
change.

By addressing these areas
during the educational journey,
institutions can significantly
enhance graduate employability
and professional success.
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Communication SKkills

Effective communication
enables students to express
ideas clearly, listen actively,
write professionally, and
present confidently. Strong
communicators build trust,
reduce misunderstandings, and
enhance workplace
effectiveness.

Teamwork and Collaboration

Through group activities and
projects, students learn to
share responsibilities, respect
diverse perspectives, and work
toward common goals—
essential qualities in today's
collaborative workplaces.

Critical Thinking and Problem-
Solving

Employers value individuals
who can analyze situations,
evaluate options, and develop
practical solutions. These skills
foster innovation and informed
decision-making.
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Emotional Intelligence

Self-awareness, empathy,
emotional regulation, and
relationship management help
individuals build positive
workplace relationships and
contribute to a healthy
organizational culture.

Adaptability and Resilience

In a rapidly changing world,
students must learn to embrace
change, overcome setbacks,
and continuously acquire new
skills. Adaptability is a hallmark
of successful professionals.

Leadership and Initiative

Leadership begins with taking
responsibility, showing initiative,
and influencing others
positively. Organizations seek
individuals who can lead
themselves and inspire those
around them.

Time Management and
Professionalism

The ability to prioritize tasks,
meet deadlines, maintain
reliability, and uphold ethical
standards contributes directly to
workplace productivity and
career growth.

Benefits of Soft Skills for
Organizations

Employees with strong soft skills
contribute to:
¢ Better communication and
teamwork
* Increased productivity and
innovation
e Stronger customer
relationships
e Reduced workplace conflicts
* Higher employee
engagement
* Development of future
leaders

Consequently, many employers
now value soft skills as highly as
technical expertise.

The Role of Educators

Educators play a critical role in
developing soft skills by creating
opportunities for students to
practice them. Group
discussions, presentations, case
studies, role plays, internships,
community engagement, and
leadership activities help bridge
the gap between academic
learning and workplace
readiness.

By intentionally fostering soft
skills alongside academic
knowledge, educators prepare
students not only for
employment but also for lifelong
personal and professional
success.
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Building Future-Ready
Professionals

The ultimate goal of education
is not merely to produce
graduates but to develop
individuals who can contribute
meaningfully to society and
succeed in their chosen careers.
Academic excellence provides
the foundation, but soft skills
enable individuals to apply their
knowledge effectively in real-
world settings.

Students who possess strong
communication skills, emotional
intelligence, adaptability,
leadership qualities, and a
collaborative mindset are better
prepared to navigate
professional challenges and
seize career opportunities. They
become employees who add
value, inspire others, and drive
organizational success.

Conclusion

As workplaces become
increasingly interconnected and
complex, the importance of soft
skills continues to grow.
Employers seek professionals
who can communicate
effectively, work collaboratively,
solve problems creatively, and
adapt to changing
circumstances. These qualities
are not optional additions to
education; they are essential
components of employability.

By intentionally integrating soft-
skills development into
educational experiences,
educators can bridge the gap
between academic achievement
and workplace success. In doing
so, they help create confident,
capable, and future-ready
professionals who will not only
excel in their organizations but
also contribute positively to
society.
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Indeed, when educators invest
in soft skills today, they help
build stronger employees,
stronger organizations, and
stronger communities
tomorrow.

“Education shapes intellect, but
soft skills shape impact.”
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